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 As the impact of lockdown from last year has faded and the 
challenges associated with training and organising more junior staff 
with remote working have ended, an intense competition between 
firms for ‘top talent’ has escalated. As a result, we have seen an 
increase in NQ roles on the market, especially in London, with more 
NQ roles forecasted than in 2021. This competition is heightened 

further due to the impact of the war in Ukraine and the decrease 
of the value of GBP against USD, meaning US firms’ salaries are now 

surging ahead of the Magic Circle firms.

When analysing legal vacancies by practice area, Real Estate remains at the top in 
2022 with slow and consistent growth in London and across the regions, recording the 
highest number of NQ positions. There has also been a significant increase in Commercial 
Litigation, which is forecast to increase by 275% in London and up 157% across the 
regions. Interestingly, Banking has seen a decrease of 70% in London and 60% in the 
regions. Other notable changes include a downward trajectory in Corporate NQ roles in 
London of an estimated 40%; whilst in the regions, there has been a significant increase in 
Construction roles of circa 125%.

Regarding the highest ranked firms, Pinsent Masons leads the way with the highest 
number of NQ vacancies, with 19 junior lawyer jobs between January and August and an 
estimated 29 by the end of the year, a 78% increase compared to last year. Brodies are 
showing a 75% increase, with a forecast of 26 new roles; while Charles Russell Speechleys 
is also projecting a healthy 21 new NQ roles. It is interesting to note the absence of any 
Magic Circle firms in the Top 20 NQ vacancies 2022.

Whilst 2022 has not seen as dramatic a rise in NQ roles as in 2021, after the release of 
the lockdown, there has still been a steady increase. Due to this increase and external 
factors which are heavily influencing the market, fierce competition for candidates 
has developed, which is predicted to continue as more NQ vacancies come onto the 
market.

                                                                          (Top Left)Jonny Dickens  - Senior Recruitment                                                                               
Consultant (London Region)



3

OVERVIEW
According to the legal benchmarking 
annual report by MHA, 85% of legal firms in 
the UK plan to increase their staff numbers 
this year. 

As a result, the thriving legal sector in the 
UK is pushing salaries higher in a war over 
legal talent, with the situation exacerbated 
by the influx of high-paying US law firms in 
London.

While Allen & Overy, one of the magic 
circle firms, capped its newly qualified (NQ) 
salary at £107,500, US law firm Akin Gump 
set new salary highs for the NQ lawyers at 
£179,000. 

Trying to find creative ways to attract and 
retain top lawyer talent, Slaughter and 
May, one of London’s most conservative 
law firms, have announced that lawyers 
can bring their dogs to the office for mental 
health reasons. And, according to the MHA 
report, 96% of legal firms in the UK will now 
offer agile working while also incorporating 
flexible hours post the pandemic.

The growing demand for lawyers is 
reflected in an increase in the number 
of vacancies, reaching 2,680 YTD 2022 in 
London - up by an average of 14% year-on-
year.

If vacancies continued to grow at the 
current rate, they would reach more than 
5,360 vacancies - up from 4,720 for 2021. 

It is worth noting that London continued to 
have a 40% share of legal vacancies out 
of total legal vacancies in the UK over the 
reported periods in the report.

March 2022 had a record high with 515 
vacancies, though in the following months 
vacancies started to fall, reaching 391 
vacancies in June 2022. It is unclear if this 
is a temporary blip and vacancies will 
rebound in the second half of the year 
amid the wider economy slow-down and 
rise in cost of living.

Annual Totals

Monthly Totals

 Lawyer (NQ), England & Wales, 2020 - 2022

 Lawyer (NQ), England & Wales, 2020 - 2022

Source: Vacancysoft Analytics**- Estimate 2022

Source: Vacancysoft Analytics
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Annual Totals - London 

Skills in Demand - London

 Lawyer (NQ), England & Wales, 2020 - 2022

 Lawyer (NQ), England & Wales, 2020 - 2022

By observing legal vacancies exclusively 
within law firms, YTD 2022 legal vacancies in 
London have gone down by 3% reaching 1,133 
vacancies as of June 2022, compared to the 
same period last year with 1,165 vacancies. 

Moreover, June 2021 set the record with 243 
vacancies. This comes as no surprise, with M&A 
activities in full swing in 2021 reaching record 
highs and firms hiring to fill the surge in work 
demand.

With a slowdown in activities in December 
2021 with 146 vacancies posted, January 
2022 had a strong start for the year up by 42% 
to reach 207 vacancies, though vacancies 
plummeted to 137 vacancies in April 2022 and 
then bounced back up again in the following 
month.

On the other hand, legal vacancies in 2020 
almost dried up during the early stages of the 
pandemic, falling from 112 vacancies in March 
to 21 vacancies in April, down by 81%. It took 
almost six months for vacancies to bounce 
back up over the 100 vacancies threshold 
once again in October.

Diving into performance by sector, real 
estate takes the lead with a 14% share out 
of total vacancies in London law firms, with 
155 vacancies YTD 2022 and estimated to 
reach 310 vacancies by end of year, up by 6% 
compared to 2021. 

The real estate market in the UK has been 
strong with Investec Real Estate announcing 
lending a record of £1.2 billion, demonstrating 
the ongoing demand from UK real estate 
borrowers, which cascades down to a growing 
demand for real estate legal services.

Corporate/M&A comes in second place with 
132 vacancies, up by 6% YTD 2022 after a 
relative slowdown in M&A activities compared 
to 2021, while specialist fields almost catches 
up and closes the gap with 130 vacancies, up 
by 33%. 

On the other hand, banking and finance 
as well as TMT are estimated to undergo a 
slowdown in recruitment activities with a 
negative average year-on-year of -25% and 
-20%, respectively.

LAW FIRMS

Source: Vacancysoft Analytics
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In-house legal practice has been a fast growing 
sector in the legal profession, representing 58% 
of vacancies in London in 2022 with vacancies 
YTD 2022 experiencing a 31% surge reaching 
1,547 vacancies - up from 1,180 in the same 
period last year. As a result, the growth in legal 
vacancies in London in 2022 is driven more by 
vacancies outside of law firms.

Following a decline in vacancies at the end 
of 2021 with 193 vacancies in December, a 
turn-around was observed in January 2022 
with vacancies surging by 39% to reach 269 
vacancies. 

March 2022 recorded the highest number of 
vacancies within the reported periods reaching 
307 vacancies, up by 17% month-on-month 
while the same period last year recorded 216 
vacancies in March 2021.

Though in 2022, after vacancies peaked in 
March, they experienced a steady decline in 
the following three months, reaching a total of 
206 vacancies by June 2022. Within 2020 and 

the onset of the pandemic, vacancies fell by 
54% month-on-month in April to a record low of 
47, though the total started to gain momentum 
again in the following months.

By examining in-house vacancies by sector, tech 
leads with a 29% share of in-house vacancies 
reaching a total of 451 vacancies YTD 2022 and 
estimated to reach over 902 vacancies at the 
end of the year with a 40% average year-on-
year growth. 

This corresponds with a rise in UK tech 
investment, recording the highest annual 
opening in Q1 2022 with $11.3B compared to Q1 
2021 with $7.9B.

The banking sector is the runner-up with a 
24% share and 365 vacancies YTD 2022 and 
the highest average year-on-year increase of 
42%, and vacancies are estimated to reach 
730 by end of the year. On the other hand, 
accounting/consulting are witnessing a drop in 
vacancies by 46% on average so far this year. 

IN-HOUSE

Regional Breakdown Skills in Demand
 Lawyer (NQ), England & Wales, 2020 - 2022  Lawyer (NQ), England & Wales, 2020 - 2022

Source: Vacancysoft AnalyticsSource: Vacancysoft Analytics
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TOP FIRMS
In terms of companies with the highest number 
of vacancies, PWC Legal – a Big Four company 
– leads the pack, having more than quadrupled 
its 2021 numbers this year, seeing 93 vacancies 
so far in 2022, compared with 22 in 2021 and 
five in 2020. 

The other Big Four to have made the top 20 are 
EY and KPMG, with drops in vacancies of 30% 
and 15 vacancies posted so far this year, and 
46% and seven vacancies posted so far this 
year, respectively, compared with their 2021 
numbers. 

Barclays and Dentons are expected to see the 
largest hiring growth in 2022 aside from PWC 
Legal, with projected increases over 2021’s 
numbers of 83% and 91%, respectively. Both 
firms have almost surpassed their total hiring 
numbers for 2021 this year, with only half the 
year having elapsed. 

The only two technology companies to make 
the top 20, Facebook and Amazon are 

projected to see 59% growth and a projected 
84 vacancies across 2022, and 7.4% growth and 
58 vacancies projected in 2022, respectively. 

In terms of the so-called magic circle group of 
law companies, Clifford Chance is projected to 
see moderate hiring growth compared to 2021 
at 9.4%, with 64 vacancies so far in 2022. 

Meanwhile, Allen & Overy are projected to 
barely display hiring growth in 2022 with 1.9% 
and 27 vacancies so far this year, and Linklaters 
are expected to show the biggest decline 
in 2022 compared to 2021 with a decrease 
in vacancies of 29%, having posted just 17 
vacancies so far this year. 

Ashurst, the only so-called silver circle firm to 
have made the list so far in 2022, is expected 
to see a contraction in the number of 
vacancies on offer, with 32% vacancies fewer 
than 2021, and fewer still compared to 2020’s 
performance. 

Source: Vacancysoft Analytics
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Top 20 Organisations
 Lawyer (NQ), England & Wales, 2020 - 2022



ABOUT JMC
JMC Legal Recruitment is a top-ranked lead-
ing National Legal Recruitment company. We 
are Headquartered in Bristol, with offices in 
London and Manchester.

We work with firms across the UK & Interna-
tionally, including Magic & Silver Circle, West 
End, Regional and Boutique firms, and Global 
household brands with their In-House teams.

Our consultants are experts in their respective 
fields, regularly undertaking notable Partner and 
team moves, placing General Counsel with household 
names through to newly qualified solicitors, paralegals, legal 
support, practice managers and HR professionals.

JMC is often the first port of call for comment and insight by the industry and wider press 
about matters relating to the legal recruitment market. In addition, it is a trusted advisor to 
the Law Society, often co-hosting webinars.

We believe that to be genuinely effective at matching candidates with roles; we must love 
what we do. And we do! We strive for excellence across every touchpoint of the recruit-
ment process, with expert market knowledge, state of the art software and a passionate 
team who’ll be on hand to help you out of hours, always friendly and with a sense of fun. 
After all, why make finding a job or filling a position a chore when it can be a pleasure?

 

ABOUT Vacancysoft
Vacancysoft is the UK’s leading provider of labour market data and analytics. We provide 
high-grade lead generation, client intelligence and market analysis solutions for Britain’s 
top recruitment industry firms and others.

Vacancysoft’s products helps firms to optimise their businesses. Established in 2006, we have 
thousands of clients worldwide, ranging from FTSE-listed businesses to industry specialists.

 

HOW WE GATHER DATA
The data contained within this report is gathered solely and specifically from the career 
centres of company websites, not job boards.

Before publication, job postings are de-duplicated and verified as unique.  Every vacancy 
is assigned up to 20 data points through Vacancysoft’s proprietary algorithm, which is 
double-checked for validity by a data quality control team.

The data showcased here is available within the Vacancy Analytics platform, where users 
can create and customise their own reports. To find out more please contact a member of 
the team or email support@vacancysoft.com.

For more information about JMC Legal, visit; jmc-legal.com or call 0203 865 2113

https://vacancysoft.com
mailto:support%40vacancysoft.com.?subject=
http://www.jmc-legal.com



