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Despite the difficulties faced in the last few years, Bristol continues 
to shine as a key legal hub by experiencing significant growth, 
more than any other outside of London. The numbers speak for 
themselves, with the city offering almost double the number of 
vacancies in 2021 compared to the year prior.

 Real Estate, Corporate, TMT and Construction led the way, owing 
to the numerous Top 50’s that call the city home. A desirable place 

to live, doubled with increasing wider investment and work quality that 
often matches the city, the exodus of talent from London seeking a change 

of pace often see Bristol as the place to take their careers forward.

Individual services have also grown at a rate beyond that of the UK average, as some of 
the oldest law firms in the UK have seen similar rates of expansion to those focused more 
nationally.

 A nimble market, many of the key players in Bristol were some of the first to offer full hybrid 
working policies, bottling the zeitgeist of those seeking a higher degree of life balance 
and flexibility whilst not compromising on their prospects. Bristol has long held the torch for 
offering these benefits, setting trends that others aim to follow and winning awards and 
recognition for its modern approach.

2022 has brought us all further uncertainties, and the market has responded in kind with 
a reduction in hiring activities heading into the Summer across most sectors. Litigation, 
Banking, Commercial and in-house roles are being reined in as businesses reassess their 
needs – but interestingly, Real Estate is set to stay strong.

As inflation, the war in Ukraine and the rising living costs look set to take their toll on the 
economy, time will tell on how the market responds in kind. But, given Bristol’s exceptional 
growth post-Covid, the city is more than set to weather any storms.

                                                                             (Top Left) Carl Pace - JMC Principal Recruitment

                                                                                                                       Consultant (South West Region)
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OVERVIEW
Over the last five years, the UK has witnessed 
a peak in its level of legal spend optimism. 
During 2021, legal demand for global law 
firms in the UK increased by 8.7% over the last 
year. However, 2022 might prove itself to be 
a more challenging year. In its twice-annual 
World Economic Outlook published on June 
8th, the OECD drew attention to the hefty 
cost of Russia’s invasion of Ukraine disrupting 
the global economy with countries expecting 
to have lower growth rates, high inflation, and 
consequently eroding the purchasing power 
for households with the hardest experienced 
happening in Europe.

Bristol, being one of the top regional legal 
hubs, has caught part of the upward trend in 
the legal sector in 2021, with legal vacancies 
in Bristol going through the roof with a 99% 
increase reaching 412 vacancies compared 
to 207 in 2020. In 2022, however, the monthly 
average has declined by 7.38%. The 
estimated number of legal vacancies in 2022 
is 380.

Compared to the fluctuations in the available 
legal vacancies seen post-lockdowns, new 
vacancies have now reached a more stable 
level ranging from 31 to 34 vacancies per 
month so far in 2022. While activity has been 
stable in Bristol during 2022, its share of total 
vacancies in the UK has dropped from 3.1% 
in January to 2.8% in May, signalling more 
ongoing activities in the other regions.

During the past 12 months, June 2021 
experienced a peak with 56 new legal 
vacancies. It is noteworthy that this is the 
highest volume of vacancies recorded in one 
month over the whole analysed period. In 
2021, Bristol had a 3.8% average share of the 
national legal vacancies, while in 2022 it has 
a 3% share.

Between April and June 2020, there was a 
major downturn in vacancies, with as little as 
one available vacancy. As lockdowns were 
ending, companies picked up the hiring 
pace and got back to business as usual 
making way for the biggest surge overall, 
jumping from a mere 6 vacancies in August 
2020 to 25 in September 2020.

Annual Totals

Monthly Totals

Legal Vacancies, Bristol UK, All Sectors, 2020-2022

Legal Vacancies, Bristol GB, All Sectors, 2020-2022

Source: Vacancysoft Analytics
*- Jan-May 2022
**- Estimate 2022

Source: Vacancysoft Analytics
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Practice Area Breakdown

Practice Area National % share

Legal Vacancies, Bristol UK, Law Firms, 2020-2022

Legal Vacancies, Bristol UK, Law Firms, 2020-2022

With regards to legal vacancies per sector in 
Bristol, Real Estate is leading the pack so far this 
year, continuing the trend from 2021. Through 
January to May, there were 32 identified 
vacancies for the legal profession within the 
sector. With the current monthly average, Real 
Estate is likely to experience a 7.8% year-on-
year increase in 2022.

The largest growth in legal vacancies is to be 
expected in Company/Commercial with an 
estimated increase by 88.6%, compared to 
2021. On the other hand, Litigation/Dispute 
Resolution is estimated to plummet by 34.1% 
compared to 2021.

The TMT sector’s legal vacancies, with the 
current monthly average, are expected to 
decline by 15.3%, while they had previously 
experienced a 260% surge in 2021. Overall, 
business wise, TMT global UK projects on 
Datasite’s platform have gone up by 39% 
in 2021, and in 2022 there are deals still in 
the early stages that have not yet been 
announced. Thus, it seems TMT is performing 
well; perhaps, vacancy volumes will pick up in 
the second half of the year, notwithstanding 
supply chain issues and slow economic 
recovery.

As a share from the total for England and 
Wales, Bristol’s Company/Commercial legal 
vacancies have 7.69% in 2022 compared to 
5.5% in 2021, thus witnessing one of the top 
share hikes in Bristol in 2022. The biggest share 
hike is observed in the Family sector with a 
7% share out of England and Wales in 2022 
compared to a 4.4% in 2021, signalling firms 
in Bristol are prioritising hiring in this sector 
comparatively more. 

Insurance, compared to other sectors in Bristol, 
has the highest share of 8.4% out of England 
and Wales in 2022 and a 10.1% in 2021 making 
insurance a relatively more recruited-for sector 
in Bristol. 

PRACTICE AREA 

Source: Vacancysoft Analytics

Source: Vacancysoft Analytics
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In 2022, in-house legal vacancies in Bristol 
are experiencing a 31.4% decline in average 
monthly volumes. On the other hand, 2021 
has witnessed the highest record of in-house 
vacancies, reaching 77 vacancies, an 83% 
surge compared to vacancies posted in 2020. 
Given that Bristol is a key legal hub in the UK, 
we unexpectedly witnessed the year over year 
decline in Bristol’s in-house share in vacancies 
out of the total vacancies in England and Wales. 
With a 1.9% share in both 2020 and 2021, Bristol’s 
share dropped to 1.0%.

It is worth noting that in-house legal vacancies 
in England and Wales had an 84.1% surge in 
compared to 2020, which is similar to the rate 
at which Bristol’s vacancies have grown by in 
the same year. This indicates that in 2021, Bristol 
captured a proportionate share in the growth 
of the sector. However, in 2022, England and 
Wales had a monthly average increase by 29.4% 
compared to 2021, while Bristol dropped by 

31.4% signalling that other regions are fueling the 
growth in 2022.

Within Bristol, banking had the leading number 
of vacancies in 2021 which spilled into 2022, yet 
at a much lower rate, declining by 50% in terms 
of the monthly average. The highest relative 
change is recorded in Retail and Consumer 
Goods and Services with legal vacancies 
plummeting by 76%. This comes as no surprise, 
given the war in Ukraine and the rising cost 
of living having an increasingly significant 
detrimental impact on people’s disposable 
income while the post-pandemic spending 
bubble pops as retailers face tougher trading 
conditions, less demand, and rising inflation. The 
sluggish performance in Retail/CGS, business 
wise, appears to have trickled down to the legal 
job market reflecting the recorded decline. 
Real Estate, though having a small number of 
vacancies, has had an uptick with 60% growth 
compared to 2021.

IN-HOUSE

In-House Annual Totals & as % of National Sectoral Breakdown
Legal Vacancies, Bristol UK, All Sectors excluding Law, 2020-2022 Legal Vacancies, Bristol UK, All Sectors excluding Law, 2020-2022
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TOP FIRMS
TLT, named Law firm of the Year at The Lawyer 
Awards 2021, is the leading recruiter in the legal 
sector in the city, with 29 vacancies listed so far 
in 2022, which is up 7% from 2021 with a total of 
65 vacancies

Overall, law firms dominate the city in terms of 
recruitment, taking 18 of the top 20 spots. Of 
those, Michelmores, with reported turnover of 
£38.6 to 30/06/2021 in FY 2021, has implemented 
one of the most prolific recruitment campaigns 
in 2022 so far, with monthly averages up 220% 
compared to 2021. 

Bevan Brittan has also made major increases 
in its recruitment numbers – 86% in terms of 
monthly averages in 2022 compared with 2021. 

Many of the top 20 firms have shown visible 
year-on-year growth in terms of recruitment 
numbers for 2022 so far – compared with 2021 
– including  DAC Beachcroft with 3.8% and 16 
vacancies so far. Other firms with lower volumes 
but notable growth are Barcan Kirby with 20%, 

Womble Bond Dickinson with 10.8%, Simmons & 
Simmons with 9.1% and TLT with 7.1%. 

A number of the top 20 recruiters have, 
however, seen visible declines in monthly 
recruiting averages in 2022 compared with 
2021: Ince with 31.4%, Clarke Willmott with 
11.6%, Direct Line with 10% and Computershare 
with 4%. It is worth noting 2 of these 4 firms are 
not in the Legal sector. Direct Line provides 
insurance, while Computershare provides 
financial services. 

At the far end of the scale, Burges Salmon and 
RPC have seen the biggest drops in recruitment 
compared with their monthly averages for 
2021, with 53.9% and 56.4% fewer vacancies, 
respectively, in 2022. 

Also it is noteworthy that Co-op – one of 
Bristol’s leading recruiters, and leading in-house 
recruiter in 2021, with 14 vacancies – has seen a 
downturn in recruiting activities, not making the 
top 20 so far in 2022. 

Source: Vacancysoft Analytics
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ABOUT JMC
JMC Legal Recruitment is a top-ranked lead-
ing National Legal Recruitment company. We 
are Headquartered in Bristol, with offices in 
London and Manchester.

We work with firms across the UK & Interna-
tionally, including Magic & Silver Circle, West 
End, Regional and Boutique firms, and Global 
household brands with their In-House teams.

Our consultants are experts in their respective 
fields, regularly undertaking notable Partner and 
team moves, placing General Counsel with household 
names through to newly qualified solicitors, paralegals, legal 
support, practice managers and HR professionals.

MC is often the first port of call for comment and insight by the industry and wider press 
about matters relating to the legal recruitment market. In addition, it is a trusted advisor to 
the Law Society, often co-hosting webinars.

We believe that to be genuinely effective at matching candidates with roles; we must love 
what we do. And we do! We strive for excellence across every touchpoint of the recruit-
ment process, with expert market knowledge, state of the art software and a passionate 
team who’ll be on hand to help you out of hours, always friendly and with a sense of fun. 
After all, why make finding a job or filling a position a chore when it can be a pleasure?

 

ABOUT Vacancysoft
Vacancysoft is the UK’s leading provider of labour market data and analytics. We provide 
high-grade lead generation, client intelligence and market analysis solutions for Britain’s 
top recruitment industry firms and others.

Vacancysoft’s products helps firms to optimise their businesses. Established in 2006, we have 
thousands of clients worldwide, ranging from FTSE-listed businesses to industry specialists.

 

HOW WE GATHER DATA
The data contained within this report is gathered solely and specifically from the career 
centres of company websites, not job boards.

Before publication, job postings are de-duplicated and verified as unique.  Every vacancy 
is assigned up to 20 data points through Vacancysoft’s proprietary algorithm, which is 
double-checked for validity by a data quality control team.

The data showcased here is available within the Vacancy Analytics platform, where users 
can create and customise their own reports. To find out more please contact a member of 
the team or email support@vacancysoft.com.

For more information about JMC Legal, visit; jmc-legal.com or call 0203 865 2113

https://vacancysoft.com
mailto:support%40vacancysoft.com.?subject=
http://www.jmc-legal.com
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