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Manchester has firmly cemented its position as a significant legal 
hub and has been thriving since the second quarter of 2020. The 
reasons for the continued growth are evident: considerable 
investment in infrastructure, fuelling practice areas like real estate 
and construction; the abundance of businesses moving to and 
investing in the city, driving corporate & commercial activity; and 

the increase in companies handing their business over to firms in 
the regions, taking advantage of cheaper rates and often more 

personal and attentive service.

Manchester has traditionally been the home of insurance and PI-focused law firms and 
teams. The data shows that firms continue to expand these teams faster than any other 
practice area. However, LDR experts are in high demand; as lockdown restrictions and 
government interventions end, litigation is on the up.

Vacancies are also continuing to rise at the ‘Big 4’ and within In-House Legal teams, as they 
take advantage of the abundant talent pool and lower overheads to expand their legal 
functions in Manchester. This rise has heated up the competition for talent, creating more 
opportunities for Lawyers looking for a different direction, and contributed in part to the 
wave of dramatic salary increases we have seen in recent months.

2022 is set to be an exciting year for Manchester and its Legal market, with solid pipelines 
of work offering confidence across several practice areas. We can expect to see firms 
capitalising on strong financial performance and the positive outlook to continue investing 
in and growing their teams and developing their existing Lawyers, and improving working 
conditions with better flexibility, better pay, and more opportunity.

                                                                                    (Top Left) Ray Birkett - JMC Senior Recruitment
                                                                                                                       Consultant (Manchester Region)            
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OVERVIEW
Law firms in Manchester have good reasons 
to be confident. A vibrant, cosmopolitan 
city surrounded by pockets of affluent areas, 
the legal sector is increasingly picking up 
more business from London both because 
of the rates and expertise it has. Whether 
independent, international or national, 
Manchester is proving a good base for all 
sorts of practices — and this is being reflected 
in a growing number of jobs.

Following a slight dip during the first year of 
the pandemic in 2020, legal vacancies in 
Manchester grew to record levels in 2021 as 
firms published 880 new jobs — 135% more 
than the year previous. Following a year-
on-year drop of 20% in 2020, recruitment 
rebounded well and grew faster than 
England and Wales as a whole, which 
experienced a 113% year-on-year increase.

March 2021 represented the month that 
recorded the all-time high of 100 legal 
vacancies in the city. While new jobs 
struggled to reach those heights across the 
rest of the year, monthly hiring levels in 2022 
have hovered around the 90 mark since 
January. These buoyant numbers pushed 
quarterly recruitment to nearly 270 new jobs 
— up 15% quarter-on-quarter. 

Because of recruitment rising at a faster rate 
in Manchester compared to the rest of the 
country, the city is enjoying its highest share 
of total vacancies, accounting for 17% of all 
new legal jobs — a proportion that grew from 
9% in April 2019. Alternately, across the whole 
of 2022 so far, 15% of all new jobs have been 
in Manchester, compared to 13% in 2021.

Private practice dominates legal hiring 
in the city, accounting for 85% of all new 
jobs in Q1 2021, up from 79% in the same 
quarter in 2019. On current trends, private 
practice recruitment  looks set to grow by 
25% compared to 2021. In-house vacancies, 
meanwhile, are trending downwards. 
Legal jobs in financial services are slowing, 
equivalent to year-on-year growth of -7.4% 
year-on-year, while in commerce and industry 
the decline is more marked (-16%).

Monthly Totals

Quarterly Totals

All Qualified Legal Vacancies, England & Wales, 2019-22

All Qualified Legal Vacancies, Manchester, 2019-22

Source: Vacancysoft Analytics

Source: Vacancysoft Analytics
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Practice Team Breakdown

Manchester Share of England & Wales Vacancies

All Qualified Legal Vacancies, Law Firms only, Manchester, 2021-22

All Qualified Legal Vacancies, Law Firms only, Manchester, 2021-22

A look across legal vacancies split by 
practice area in law firms shows that litigation 
and dispute resolution (LDR) has become 
the largest single area for recruitment in 
Manchester. In 2021, hiring for the LDR function 
was in third position behind jobs for personal 
injury and real estate specialists. 

In early 2022, however, because of a 44% 
increase in vacancies (with 52 jobs published 
so far), roles for LDR experts are the most in 
demand. 

While accounting for significantly fewer 
vacancies in 2021, jobs within insurance 
practice teams are experiencing the fastest 
growth this year. With 26 vacancies up to and 
including April, hiring for this function is at 70% 
last year’s levels and annualised across the 
remainder of the year would represent a rise 
in volume of 111% year-on-year. In contrast, 
vacancies for real estate lawyers are currently 
down 6%.

The strong showing in roles for LDR specialists 
means the function increased its share of total 
vacancies from 15% in 2021 to now account for 
18% of all published jobs. Vacancies for lawyers 
specialising in insurance, meanwhile, grew by 
four percentage points to 9%, the highest rise 
out of the practice areas. Jobs for real estate 
experts fell by four percentage points to now 
represent 13% of all private practice jobs.

When analysing the amount of private 
practice vacancies in Manchester compared 
to England and Wales as a whole the data 
shows that the city accounts for 15%, up from 
10% in 2021. 

Additionally, with LDR roles, Manchester 
appears to be a hotspot, accounting for 21% 
of these jobs, up from 12% across last year.  
The city accounts for even higher shares from 
insurance and personal injury roles compared 
to the rest of the country, at 41% and 35% of all 
published vacancies, respectively.

PRIVATE  PRACTICE

Source: Vacancysoft Analytics

Source: Vacancysoft Analytics

*- Full year forecast
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As with private practice, hiring for lawyers in-
house is also rising across Manchester. And when 
drilled down by the industries most active in 
hiring legal experts, the data shows that financial 
services and consumer goods and services both 
lead for the number of total vacancies. In 2021, 
over 30 vacancies were published by each 
industry for lawyers, collectively representing 70% 
of total in-house jobs. 

In early 2022, little separates the two, although 
there’s been a small decline of 3.3% in the 
monthly average within financial services. 
However, this may correct itself and grow 
further in the year following expected legislation 
to reform Companies House and limited 
companies law which, among others, will refresh 
the financial services regulatory framework, 
reform EU data and evolve the UK General Data 
Protection Regulation (GDPR) regime.

The consumer goods and services industry, 

similarly, is experiencing a downturn — at 
13% slightly more than financial services. In 
contrast to other industries, in-house vacancies 
in technology, media and telecoms (TMT) 
companies (20% of overall hiring) have taken a 
bigger tumble, with recruitment levels down by 
33%. However, with this year only four months 
in, this could be too early to be indicative of a 
longer-term trend.

Deconstructed further by sector, the data shows 
that retail accounts for the most vacancies 
within consumer goods and services with 31% of 
all new lawyer jobs. Vacancies are, however, on 
a downward trajectory in relation to last year, 
slowing -17%. Within financial services, legal 
vacancies in banking (35% of all jobs) are up 
50% so far this year, while across insurance (4%) 
they’re down 77%. Finally, within technology 
companies (12%), vacancies are on the same 
track as last year while in the media (4%), the 
monthly average is down 50%. 

IN-HOUSE

Industry Breakdown Sectoral Breakdown
All Qualified Legal Vacancies, Manchester, All Industries excluding Law, 2019-22 All Qualified Legal Vacancies, Manchester, All Sectors excluding Law, 2019-22
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TOP FIRMS
The leading law firm in Manchester for legal 
vacancies is Thompsons Solicitors due to 
a 112% surge in new jobs so far in 2022. In 
January, the social justice law firm appointed 
three new equity partners: Amanda Jones, 
specialist asbestos lawyer; Paul Shevlin, head 
of professional conduct and crime; and Simon 
Wilson, managing director of Thompsons’ wholly 
owned subsidiary BBH Legal Services.

Thompsons Solicitors leapt above Eversheds 
Sutherland, who topped the table in 2021. 
The firm is experiencing a small contraction in 
hiring, with published jobs currently down 6%. 
The international law firm recently promoted 19 
UK-based lawyers to partner, with two from its 
offices in Manchester.

The biggest increase in Manchester legal 
vacancies in 2022 is at PwC Legal, with volumes 
up 320%. PwC recently announced it would 
be doubling the size of its UK business in the 
coming years, a move that will involve hiring 

staff outside London and investing in new 
technology to support the legal operation. 
Addleshaw Goddard and DWF, however, have 
both seen vacancies slow down in Manchester 
in 2022, down 37% and 53%, respectively.

TLT topped the table in 2021 with 48 vacancies 
for lawyers. In 2022 so far, the UK law firm 
published only a handful of vacancies, sending 
it to ninth place in the table for Manchester 
jobs. TLT recently announced the promotion 
of five colleagues to partner, bringing the 
total number of partners to 149, as well as one 
colleague to the partner-equivalent role of 
client services director.

In second place last year for vacancies was 
DWF, with 44 vacancies and like the firm 
directly below, TLT, it is performing sluggishly 
in its recruitment for lawyers in Manchester so 
far this year. DWF promoted 17 lawyers to its 
partnership in its latest round, with five moving 
up the ranks in its Manchester office alone. 

Industry Breakdown Industry Breakdown
All Qualified Legal Vacancies, Law Firms only, Manchester, 2021-22 All Qualified Legal Vacancies, Law Firms only, Manchester, 2021-22

Source: Vacancysoft AnalyticsSource: Vacancysoft Analytics
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2021 2022 (Jan/Apr )
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ABOUT JMC
JMC Legal Recruitment is a top-ranked lead-
ing National Legal Recruitment company. We 
are Headquartered in Bristol, with offices in 
London and Manchester.

We work with firms across the UK & Interna-
tionally, including Magic & Silver Circle, West 
End, Regional and Boutique firms, and Global 
household brands with their In-House teams.

Our consultants are experts in their respective 
fields, regularly undertaking notable Partner and 
team moves, placing General Counsel with household 
names through to newly qualified solicitors, paralegals, legal 
support, practice managers and HR professionals.

MC is often the first port of call for comment and insight by the industry and wider press 
about matters relating to the legal recruitment market. In addition, it is a trusted advisor to 
the Law Society, often co-hosting webinars.

We believe that to be genuinely effective at matching candidates with roles; we must love 
what we do. And we do! We strive for excellence across every touchpoint of the recruit-
ment process, with expert market knowledge, state of the art software and a passionate 
team who’ll be on hand to help you out of hours, always friendly and with a sense of fun. 
After all, why make finding a job or filling a position a chore when it can be a pleasure?

 

ABOUT Vacancysoft
Vacancysoft is the UK’s leading provider of labour market data and analytics. We provide 
high-grade lead generation, client intelligence and market analysis solutions for Britain’s 
top recruitment industry firms and others.

Vacancysoft’s products helps firms to optimise their businesses. Established in 2006, we have 
thousands of clients worldwide, ranging from FTSE-listed businesses to industry specialists.

 

HOW WE GATHER DATA
The data contained within this report is gathered solely and specifically from the career 
centres of company websites, not job boards.

Before publication, job postings are de-duplicated and verified as unique.  Every vacancy 
is assigned up to 20 data points through Vacancysoft’s proprietary algorithm, which is 
double-checked for validity by a data quality control team.

The data showcased here is available within the Vacancy Analytics platform, where users 
can create and customise their own reports. To find out more please contact a member of 
the team or email support@vacancysoft.com.

For more information about JMC Legal, visit; jmc-legal.com or call 0203 865 2113

https://vacancysoft.com
mailto:support%40vacancysoft.com.?subject=
http://www.jmc-legal.com



